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MCAA Background 

• Founded in 2012, today the MCAA is a dynamic network 
boasting more than 20000 members. 

• The MCAA enables international transdisciplinary 
collaborations, connecting researchers throughout Europe 
and around the world. 

• It encourages networking, cooperation and mutual 
understanding among members and external stakeholders.

• Membership is free and open to any past or present MSCA 
researcher.  

• Funding and support for the MCAA is provided by the 
European Commission Directorate General for Education and 
Culture. 



MCAA Members (20K+)

Gender Scientific Panel

Country of Residence Nationality

https://www.mariecuriealumni.eu/charts

Male
Female
Other

United Kingdom
Spain
Germany
France
Italy
Netherlands
Belgium
Switzerland
Ireland
Denmark
United States
Sweden

ENG Engineering
LIF Life sciences
SOC Social 
Sciences
CHE Chemistry
PHY Physics
ENV Environmental 
Sciences
ECO Economics
MAT Mathematics

Italy
Spain
Germany
India
France
Greece
United Kingdom
China
Poland
Portugal
Netherlands
United States
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MSCA Program



Horizon Europe (2021-2027)



Mobility

• Geographical Mobility → Mandatory!

• Intersectoral Mobility
○ MSCA Doctoral Network

Focus on career development plan, supervision, training: research and transferable skills

■ Industrial Doctorates  
■ Joint Doctorates  

○ MSCA Postdoctoral Fellowship
Focus on interdisciplinary, inter-sectoral and international experience 

■ Two destinations: European and Global Postdoctoral 
Fellowships

■  Secondments in any country 
■  Incentive for additional period of up to 6 months for 

placements in the non-academic sector

•



Why intersectoral mobility?



Brain drain from Academia

https://www.nature.com/articles/d41586-022-03478-x

https://www.oecd.org/publications/reducing-the-precarity-of-academic
-research-careers-0f8bd468-en.htm 

https://www.nature.com/articles/d41586-022-03478-x
https://www.oecd.org/publications/reducing-the-precarity-of-academic-research-careers-0f8bd468-en.htm
https://www.oecd.org/publications/reducing-the-precarity-of-academic-research-careers-0f8bd468-en.htm


 Intersectoral mobility: How?



Declaration on Sustainable Researcher 
Careers

http://doi.org/10.5281/zenodo.3194228

• 24 February 2019:  MCAA symposium on 
career paths of researchers

• 400+ researchers discussed key issues and 
factors influencing sustainable research 
careers

• Internal consultations within MCAA and 
Eurodoc 

• Published on 27 May 2019



Provide sustainable career prospects for 
researchers

Problem
• Short-term, doctoral and 

postdoctoral research funding

• Limited long-term career 
options in academia

• Decision to leave academia 
often postponed until the last 
minute

Recommandations
• Long-term, predictable, and 

sustainable funding

• Early involvement of 
potential future, non 
academic employers 

• Implementing career 
progress tracking systems



Deploy career management services at 
organisations employing researchers

Problem
• Little guidance on 

(alternative) career 
opportunities 

• Institutions and research 
supervisors need to be 
transparent about potential 
employment opportunities 

• Stress: available 
organizational support is still 
far from sufficient

Recommandations
• Deploy services for career 

management to support 
individual career pathways
 

• Career guidance should be 
present early in the doctoral 
program
 

• Researchers need to be 
trained to reflect on their 
own skill set



Put more emphasis on transferable skills 
training and recognition 

Problem
• Mismatch between 

academic and non-academic 
skill sets 

• Transferable skills are critical 
to strengthen integrity and 
employability 

• Researchers need to speak 
the non-academic language

Recommandations
• Enrich researcher training 

with transferable skills 
training

• Excellence in transferable 
skills and community 
engagement should be part 
of researchers’ regular 
performance evaluation

• Dedicated deliverables in 
research projects 



Provide wide variety of networking 
options and services in and outside of 
academia  

Problem
• High level of specialisation 

results in mental and 
physical isolation

• Building networks outside 
academia often depends on 
individual proactivity

• Non-EU researchers working 
in the EU are in a 
particularly difficult 
situation

Recommandations
• Support researchers’ inter- 

and intra-sectoral mobility

• Systematic organisational 
support

• Support in bridging cultural 
differences



Next steps- European Research Area Policy 
Agenda

https://research-and-innovation.ec.europa.eu/system/files/2021-
11/ec_rtd_era-policy-agenda-2021.pdf 

https://research-and-innovation.ec.europa.eu/system/files/2021-11/ec_rtd_era-policy-agenda-2021.pdf
https://research-and-innovation.ec.europa.eu/system/files/2021-11/ec_rtd_era-policy-agenda-2021.pdf
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