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52, Introduction of a European dimension into scientific careers 2 00 0 2 0 1 3

In Europe today the career of researchers unfolds by and large within a national reference
framework. Recruitment methods that give preference to nationals for academic or scientific
careers and the lack of adequate career structures for researchers from other European e s
countries deprive research organisations of the possibility of benefiting from the experience PRSI
and knowledge of brilliant researchers trained elsewhere, Appointments and promotions research resul strae
amounting in some cases to penalising researchers that have remained outside national i
R e S e ar C frontiers for too long discourage mobility 6 The Ersopaen Comsil vhis s Comnidabon mad e Mt
efforts in the area of innovation and research. It will take stock of pr
Initiatives have been faken in some Member States to introduce a European dimension info February 2014,
careers, Such as opening up researcher recruitment commitiees fo scientists from other
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countries. This trend and the adoption by research bodies of measures along these lines
I e should be encouraged, as should the establishment of careet prospects for researchers from
other European countries and the systematic inclusion of activities performed elsewhere in
E Eurape or at European level in career assessments.
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Researchers, Research and Technology circulate freely in the
Union



New European

Research Area —
Research careers

A long path

Commission Recommendation
Charter for Researchers and Code of
Conduct for Recruitment March 2005

Framework Conditions for an
attractive, open and sustainable
labour market for researchers.

General principles

Human Resources Strategy for
Researchers — 2008

Appraisal

* Mobility needs to recognised in the
assessment processes.

e Appraisal needs to be applied
regularly, in a transparent and
independent manner

* Be qualitative and quantitative and
avoiding using only publications-
based metrics.

Recruitment

* To be open, merit based,
transparent and internationally
comparable



New ERA Deployment
Research careers, mobility and assessment
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New ERA (2020)

Council Conclusions on
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and implementation of
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The Game-changer: Council Conclusions on Attractive and

Sustainable Research Careers

Quote paragraph 23:

UNDERLINES that current reward and assessment practices are largely
based on bibliometrics rather than on what researchers deliver and
. : how (excellence and impact), and should evolve towards a more
Mobility and Brain 0 lab ket S ) ) . o
circulation, R&I pfe(:‘r rng:rrchmear; - qualitative assessment, which may impact on the diversification of
systems research careers, taking into account open collaboration and
knowledge and data sharing, valorisation of research, intersectoral

aspects and, where relevant, societal engagement;
Intersectoral,

interdisciplinary, synergies between HIGHLIGHTS the need to explore more talent-based and diversity-
. virtualand EHA and ERA sensitive quality measurement, going beyond publication and citation
international mobility ) .. ]
metrics and taking into account excellence of research, teaching and
skills, impact, services to society (e.g. patient care), open science
practices, team science, mobility, management and leadership skills,
Monitoring entrepreneurship and collaboration with industry, among others;

Access to excellence,
nurturing talent and
reduce inequalities

NOTES the experiences and reforms underway in Member States and
in the research organisations and universities asking for a European
approach to the evaluation of researchers’ talent;

WELCOMES the Comméssion ongoing consultation on reforming
research assessment, among policy makers (EU, Member States
levels), research funders, research performers and other stakeholders.



The forthcoming European Framework for Research Careers
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Assessment of Researchers in the forthcoming European Framework
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Diversity in careers and mode Diversity of outputs
of appraisal
Beyond the linear careers Reward quality and impact
qualitative unbiased Reward multiple functions
judgement and their respective outputs

responsible use of
guantitative indicators

Diversity in opportunities
and standards and ethics

Diversity of profiles and
circumstances

Equal opportunities



Sub-groups

+ Action 5 - Gender equality and indusiveness
+Action 13 - Bnpower higher education institutions

Workshops

. _ L -+ Action 16 - HJwide agess 1o excellence
« Action 2 —Coyright & data legislation and

research
+  Action 4 - Strengthen research careers
- Action 6 - Protect academic freedom
+ Action 7 - Better knomedge valorisation
+ Action 12 - Transition of industrial ecosystems
+ _Action 11.3 - ERMFutureWork
Existing governance structures

+  Action1 —Open Saence (HOSC Steering Board)

+ Basting standing sub-group Action 9 —Global Approach

‘Sponsors’

-+ Action 4 - Strengthen research careers  + Action 11.3 - ERAFutureWork (SB
(PT and stakeholder group of universities) «  Action 17 - Strategc capacity of

- Action 8 —Research Infrastruciures (ESFR)) « Action 5 - Gender equality and Research Institutions (DE HJ and
- Action 10.1 —Partnerships (EU Partnership Indlusiveness (CZ and S) stakehdder group of universities)
Knowledge HIb) +  Action 6 - Protedt academic freedom
(0B

- Action 10 - Mssions (BE and BHRRIN) &
FPartnerships (DE)




Strengthen Research Careers - Action 4

« Adoption of proposal to Council Recommendation on
European Framework for Research Careers

« Launch of implementation tools: ERA Talent Platform (EUR
2.5 million) Research & Innovation Careers Observatory—
(RICO) (EUR 3.7 million in the next two years).

« Exchange of best practices on skills (ERA4You,
ResearchCOMP)

* Promote the concept of a political partnership on young
researchers with the launch of a Horizon Europe Filot Call in
2024

S

Research assessment- Action 3

‘Coalition for Advancing Research
Assessment, COARA, was constituted
in December 2022 with 344
participants and has started its work
First analysis of legal and
administrative barriers as well as
national workshops

- European
=== Commission

|
™



Conclusions and expected impact

Time and commitment are key to advance in the reform of the research assessment
system. We are moving in the right direction, even if the European Framework for
research careers is a recommendation of the Council and CoARA a coalition of interest.

Not a revolution, but evolution. A trajectory is already in place since the DORA
Declaration in 2012 and the Leiden Manifesto for research metrics in 2015. Some
Member States, universities and research organisations are already experimenting
new approaches.

However, research assessment is a complex interrelated global system, with new
developments in many dimensions, like open science. The evolution will depend on
the level and pace of adoption by countries and actors, and on the credibility and
feasibility of the new processes.

Expected impacts: i) talent is nurtured, valued and rewarded according to their diverse
set of outputs and functions and ii) the high level of competition gives room to more
teamwork, cooperation and inclusiveness and iii) research quality and impact will
increase as well as the competitiveness and attractiveness of European R&l systems .



Obrigada, Thank you J\

Luisa.Henrigues@fct.pt

12


mailto:Luisa.Henriques@fct.pt

	Snímek 1:      
	Snímek 2: Overview
	Snímek 3: Research careers in the European Research Area  a long path until 2020…
	Snímek 4: New European Research Area – Research careers A long path
	Snímek 5: New ERA Deployment Research careers, mobility and assessment 
	Snímek 6
	Snímek 7:  The forthcoming European Framework for Research Careers  
	Snímek 8:  Assessment of Researchers in the forthcoming European Framework   
	Snímek 9
	Snímek 10
	Snímek 11: Conclusions and expected impact
	Snímek 12: Obrigada, Thank you 🙏🏼

