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4EU+ Alliance of European Universities

2018 Founding of the 4EU+ Aliance

2018–2022 E+ project EUP1

2022–2026 E+ project 1CORE (One 

Comprehensive Research European 

University)

2022 +

2023 Ed-Train4UAffiche

2023 Visiting professorships

8 partners, 1 vision: to build one comprehensive research–intensive European university



Programs for attracting talents

ERC Pipeline

Charleston (MSCA 

Cofund)

PRIMUS

Donatio Carolinae

Chair

MSCA PF dedicated 

support



• Since the start of the Primus program, 162 projects out of 384 submitted proposals have 

been supported/financed;

• More than 700 million CZK was spent for successful Primus projects;

• The Primus program has attracted 79 young excellent scientists from abroad;

• The interest of young foreign scientist in the Primus program is growing every year, as is 

their success in this program;

• Because of the Primus program, the Charles University has 17 ERC grant beneficiaries 

and 10 beneficiaries of other major foreign grants;

PRIMUS



MSCA Charleston

• Charles University was the only applicant from the Czech 

Republic to be awarded CZK 60 million for its Charleston 

project under the EU's flagship program for doctoral and 

postdoctoral training to support young scientists.  

• The program will begin recruiting in March 2025.  

• The focus of the research projects will emphasize 

sustainability and the UN Sustainable Development 

Goals.  

• The program aims to attract the top 20 postdoctoral 

researchers from abroad.



Donatio Carolinæ Chair Research Support

• The aim is to support (for a minimum period 

of six months and a maximum of two years) 

senior researchers with sufficient experience 

(usually researchers with long-term 

experience abroad or researchers coming 

from abroad, mid-career researchers, R3 

established researchers, i.e., those who 

have had a Ph.D. degree for 8 or more 

years).

• The support should contribute to the future 

development of a certain field.

• 5 excellent candidates already supported

• DUC Chairs:

• Patrick Farrell (University of Oxford)

• Helena van Beersel Krejčíková

(University of Southern Denmark)

• Stefan Edelkampf (King’s College 

London)

• Paul Chaisty (University of Oxford)

• Jan Komárek (University of 

Copenhagen)



17 ERC grants
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Support for talents

Postdoctoral Hub
Mentoring 

Programme

Robust concept of 
further education 

and upskilling

Staff welcome 
centre (before and 

after arrival and 
during the stay)
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